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Title of the Case Related to Course Mapping with PO and Justification
Industrial Relations Human Resources Matched PO: PO3 — Ability to develop value-
Management based leadership ability. The case highlights

the need for value-based leadership to handle
conflicts ethically and prevent trivial issues
from escalating into major disruptions.
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During Plant Relocation Management communicate global, economic, legal, and
ethical aspects of business. The case involves
analyzing economic and ethical implications of
wage negotiations during plant relocation,

aligning with PO4.
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case requires analytical thinking to evaluate
rigid overtime rule and make effective
decisions that balance cost, safety, and
operational efficiency.




